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Communities of Leadership Innovation — 2011 Call for Proposais

In 2011, ECEBC will support ten Communities of Leadership Innovation.

ECEBC and the Leadership Initiative Advisory Committee will select the ten Communities of Leadership
Innovation based on the following criteria:

1. Diverse geographic and cultural communities are involved.

2. The Project builds the leadership capacity of ECEs to raise the profile of their work and value.

3. Two or three licensed-to-practice ECEs are actively involved in the development of the
proposal, are able to attend all three Leadership Institutes and understand they will play a
leadership role in implementing the project.

4. The sponsoring society is a non-profit society AND holds charitable tax status.

In order to be considered, complete this Call for Proposals and submit it to
ECEBC by April 15, 2011 BY NOON. (EXTENDED!)

Proposals must be FAXED to ECEBC at
(604)709-6077 - Attention: Maria L. Mejia

Communities will be informed as to whether or not they have been selscted April 30, 2011. Project
work plans and budgets will be developed at the first Leadership Institute in early June 2011. Projects
will report out at subsequent Leadership Institute (Nov. 2011 and May, 2012). Final project reports will
be due August 31, 2012.

If you have questions about completing this Call for Proposal, please email the ECEBC Leadership
Administrator Maria L. Mefia at leadership@ecebc.ca

Key Proposal Contact Person

Name BOUp .

WNAGER. (AAGRAUAILA 7/
Position/Organization —— EXEC- DIRECTIR. N, SociAL  dDauBLoPmMeEnT
Phone number (Day) (Evening)

Email

Mailing Address

city Rela . Retla Province R(.. Postal Code

The Key contact person should be one of the ECE’s participating In the community project.

Ty

= > aiy i)

2774 East Broadway, Vancouver BC VSM 1Y8

P 604 709 6063 F 604 709 6077 TF 1 800 797 5602
www.ecebe.ca
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Spongoring Charltable Soclaty ; ‘ ‘
Re Laadership Infiative will also provide aach seletied Community of Leadership Innovatian With G 10 l

$10,000 ta support your projact in your cormmunity. You need to idantty a nan-prafit acclety, with ‘
chariiable tax status to regeive and administer the funds.

Ploase provide the following information about your sponsoting sosloty

Organfzation Neme Wi t+s03¥  TRIBBL  CHuncl

Charitable Tax Number

Mailing Address

ciy Retla Bella Province __R L. .. Postal Codo _

Contact Parson Name Positon EX&C DIR __ HTC
See AL DEVASTIENT

Contact Porson Phone Number — Emall i

Contact Person slgnaturs -

Leadarshlp Capacity

yaut will help Your tasm find and Rirtire your Isadership gifts, Haro are'n
fow Iduan 1o got you startad but pisate add your own. ) ) -

Parzonal confidence & assertiveness bullding, Public speaking

Framing the Messaga Marketing/Communications

Defining profeasional identity Addrassing Invisibllity of the work

Gandered perceplions of the fisld Polioy, leglsiation contaxt

The value of childhood (intermational perspactives) Community-based Reasarch
. The economic impact of child care waAdvocacy plans, strategles & tools

Other things you would like to leam about...

w_zmmmwem :

: ;.'-‘J. Y ,:Elg‘-- :-! m’n‘_m@ i . wiF - -. PHRE - TS
COLMORE. "PROBGRAM

If you have questions or want to talk about your proposal, please contact Maria L.
Mejla, our Leadership Initiative Administrator at Jeadership egebe.ca

Co 6 and sub hig form by FAX to (604)7098-60
by March 31, 204 (EXTENDED TO APRIL 15, 2011 BY NOON)

it

2774 Eqst Broadway, Vancouyar HC VM 1Y8

P 604 705 6063 F 604 709 6077 TP 1 RO0 7197 5602
wwwiegebren
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ECE Project Leadership Team

Each proposal needs to be developad and submitted by a Project Leadership Team of two or three
licensed to practice ECEs. We encourage communities to choose ‘emerging leaders’ who may not
have lots. of experlence In a leadership role but are ready, willing and able to be part of the next
generation of ECE leaders. All members of the Project Leadership Team will be expected to attend the
3 Leadership Institutes and to play a leadership role in implementing their project within their
community. The Team can and is encouraged to work with a larger community group that includes
other ECES and/or community members who care about young c¢hildren.

Identify the licensed to practice ECEs who are your Profect Leadership Team

Participant #1

Name CARLD WEES  @ece  Phone number
Address _ ciy Refla Rella  postal code

E-mail address ECE License Number

Participant #2

Name DONOA  GERMNI  Gca Phone number
Address City_Bcj_\a_&l\a Postal Code

E-mail address ECE License Number
Participant #3
Name
Addrass Postal Code
E-mail address / ECE License Number
2774 BEast Broadway, Vanconver BC V5M 1Y8
P 604 709 6063 F 604 709 6077 ’ TF 1 800 797 5602

www.ecehe.ca
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Community of Leadership Innovation Project

E&ch Community of Leadership Innovatlon will Undertake & project ta ralse the profle and
understanding of the value of the work ECEs do In building healthy communities. Your idea doesn't
have to be all figured out. The Leadarship Initiative will help you develop your plan, :

Please briefly describe your project. ﬁ-w will it build ECE leadership capacity? ﬁow will it help increase

public understanding of ECEs work?*What community groups will you work with or reach out to? What
outcome or change do you hope to achieve? (piease use a separate sheet of paper If necessary)

ECE Culture of Leadership

& | eacdarsh "'1
confl

Y

erm—
1

_ 8 abaut supporting an ECE culture of leadlership and bullding ECE's leadership capactty,
e and abllity to take aur ways of kniowing and doing out the door of our practice to the Iarger communiity
Please share

your Project Leadership Team's motivation for being involved in this leadership program.

v_ﬁow have .%ou been involved in developing this proposal? ¥Why do you want to develop your leadership
capa:fly? ow will you play a leadership role in implementing this Proposal? (Please use a separate sheet of
paper If necessary)

den

2774 East Broadway, Vancouver BC
P 604 709 6063 F 604 709 6077
www.ecebe.ca

V5M 1Y8
TF 1 800 797 5602
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Community of Leadership Project ’ s. ri-

Our project has various avenues that will embrace Outreach and Education. Through various planned
outreach opportunities, individuals from the community will have the opportunity to attend and
experience different aspects in respect to the roles of Early Childhood Educators in the lives of children
and their familles. These planned activities will ultimately educate potential individuals in the capacity of
understanding Early Childhood Education and the role that Early Childhood Educators have in the
community.

We plan to reach out and collaborate with the local Community High School, Haillka'as Helltsuk Health
Centre, Kaxla Child and Family Services. Both the Health center and Kaxla Child and Family Services have
services for children under the age of 6. This project will help to lessen the fragmentation that takes
place among all the services and focus on successful collaborations!

One of the featured outcomes is to educate and potential draw Interest to having men Involved in ECE.
Itis known and documented that men bring a different depth to the interactions with children.

“Supporting male involvement in ECE requires substantial changes in the
established paradigm: Not only must men embrace their roles as nurturers,
caregivers, and teachers of young children, women must examine their

own attitudes and beliefs toward men in these roles.

(UNICEF, 1995; UNDAW,2004; Neugebauer, 2005),

Nondiscriminatory practices are at the heart of responsible behaviour in ECE,
When young children are used to seeing images of nurturing males on classroom
walls and in their picture books, to hearing stories on the diverse roles of men, and
fo being cared for and nurtured by fathers, fathering figures, and male early
childhood educators, they come to expect nurturing, caregiving, and teaching as
typical male behaviours. When the field of ECE sets in earnest to eliminate the
biases, scrutiny, and commonly held assumptions about men embedded in its
workplace culture, then nurturing fathers, fathering figures, and men who teach
will sense thelr school communities as places where their contributions are valued
and the number of involved men will multiply.”

as ous actlvities are and not limited to:
Open Houses series of 3—INFORMATION TABLES/ SMALL INTERACTIVE Question and Answer Session
Family Focussed Fun /Craft Nights serles of 3
Children’s Festival with the help of High School Students
Speak to High school students In Planning 10 classes

Develop a small Informational video that can be shown at community events and meetings in the
community.

Come and shadow an ECE for a day —once monthly for a year. Offered to community, high school
students, college, work initiatives programs

Invite males to an evening that will promote their involvement in ECE.
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This proposal has been a culmination of many obersavations and preparations over the past 3 years. We
have come to a point where we feel extremely comfortable and professionally experienced to take part
In the ECE Leadership Initiative.,

CEC E of LEADERSHI

As a team we have observed the real need to share and inform those potentlal individuals who are
interested in ECE and to inform those community members who are misinformed about the importance
of ECE.

Over the many years, we have heard from varlous people, “I want to be an Early Childhood Educator”,
““| want to work with young children”,” | like young children,” and so on. This is the perfect opportunity
to use the framework within the ECE leadership Initiative to educate and inform community members
who are leaning towards working with young children as Early Childhood Educators.

We wish to expand our leadership capacity because it is important to remember that as seasoned
professionals we need to help mentor and make a difference for those Early Childhood Educators who
are developing as professionals. We can work hand In hand along those who are just entering the field.
As Elders pass on thelr amazing knowledge to the young people of the community we can pass on our
experiences and knowledge to educators whom are new and excited about the career,

Furthermore, as stated earller, many community members do not understand the importance of Early
Learning. Or for that matter, the dramatic affect that the strong knowledge of Early Childhood Educators
make in the lives of the children and thelr families. There are many misconceptions as to the educatlon,
experience and what Early Childhood Educators do as a profession. It is still seen, as glorified
babysltting.

Our strong relationships with children and thelr families in QUALITY early learning environments will
also dramatically affect the future leadership of the community. This must be focussed on throughout
the many activities we have planned.

As a strong leadership team (35+ years combined) we will work together and collaborate with other
community partners to provide informative, Interesting and insplring activities which will help those
community members who are interested In Early Childhood Education.
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Community of Leaderohip Innovation

1% U Vo 30 BACH LaBdeTRNID Taam fo dofe to CamimuAiRy T whish you will undsriaka your
projack it gan be a largs or small geagraphic sommumity, a community of practice, an Aboriginal
community; a culturs) community er a ssif-defined community, The Important thirig (s to rench outskis
fhe dovre of your program to the broader comemunity so they understand and value the work of EGE®.

Plvase name and brisfly describe the community you will invalve in this project. (pise usa s ssparste shest of
PROSY if NeCoRsAry) i

Leadership institutes

All mambars of your Project Laadership Team wil bs axpactyd to attend threa Lagdarship ingtitutas in
Vangcouver, The Insiifulss are Intensive and fun expariances whera the graug and individual leaming
bullde on what came. bafore, ‘Farachuting’ someone Into the procass part way thropgh won't work. Ta
duate one particlhant, the Instifutes was "Amazingly, wondarul, memnrabls, rawarding, sxhiiarating,
emationel, wfleciive sxpatiencs. BCEBC will cover il cost of travat, hotel, meals and rapiacing you on

_t_r_'na floor for the thraw inathtutes.

Ploase have each Projest Leadership Team Indicate that they undarsiand thoy wil be parlicipaling In

the following Leadsrship Institutes. _
CONFIRMED DATES TENTATIVE DATES TENTATIVE DATES

Evant Leadarship Institute # 1 Lardership Instituta #2 | ,L&adurshlﬁ Institute #3 |
\Dﬂtﬂs' i uﬂﬂda}ﬂ ay 1 to sﬂlll:}!'ﬂay L T ';"..T:.‘. - .. Wi e [ cging do W h"u-m ECEBD e
«June 4, 2011 ) Late Novembar 2011 2012 Conference In iate May
»  Participants will travel to = Pariicipants wid fraval o * Leadership panicipanta

Vaneduver on Mﬁhdly Mﬂy Vancouverfora Sundey | ot on the Wed
pen 30 tor & Tussday moming evening (nstituta stant and wint :Jl'illdrfll%u rsdays prior to

m;:mt: dms Tm“ga“":fm el Mm%,mdm oonference, aa well aa

rejm nema Saturday ava ar Thure morning.

aftermsan or sarly avaning. hing ing ba part of conference

Yes, t will attond all three Leadership Institutes (Please have each particlpant initlal betow)

Team Momber #1 _& Tearm Member #2 _‘Qh__ Team Member#d

- S —— = RS et e e
2774 Eest Broedway, Vancouver BC VM 1Y8
P 604 709 6063 F 604 708 6077 TF 1 800 797 5602
¥wanehg.cn
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Community of Leadership Innovation

Bella Bella, is a small but vibrant coastal community in the beautiful and remote area of the
Central Coast in the heart of the Great Bear Rainforest. Bella Bella is the home of the Heiltsuk
First Nation.

The community has approximately 1,200 residents and there are deep roots in the local history,
culture, and environment.

Despite the location on the famed Inside Passage, Bella Bella is extremely remote and isolated.
Because of the distance to all major urban centres - and even from other villages on the coast -
Bella Bella Is very independent and self-contained. Travel is possible on scheduled daily flights
to and from Vancouver and via ferry from the BC Ferries terminal.

Bella Bella has a number of community business ventures, including a grocery store, fuel
services, a restaurant, RCMP detachment, and community library.

The medical services in the village include a hospital, clinic, dentist, and pharmacy. Our
independent community school serves K-12 students while the Heiltsuk College offers a variety
of courses for students upgrading their high school credits, pursuing short trades courses, or
preparing for post-secondary education away from the community. In addition, Heiltsuk
business ventures are now evolving to include activities like sustainable ecotourism.

However, like many First Nations communities, Bella Bella is faced with serious challenges that
threaten the prosperity, our culture, and our way of life. The collapse of the salmon fishery has
undermined one of the oldest occupations In Heiltsuk history. Heavy industry like logging and
mining no longer seems profitable or sustainable. Consequently, unemployment is high and
attendant soclal problems are ongoing concerns.
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The Heiltsuk community has engaged itself in a dynamic and energetic cultural revival. We are
swiftly repairing the lapse in our traditional knowledge, language, and cultural activities.
Cultural revival projects In Bella Bella include the building of a community bighouse, regular
singing and drumming experiences, a growing collection of traditional canoes, a language nest
for young children (QAQAUAILAS) and a strong cultural program in the local school.

As a modern First Nations community, we strive to exist positively in two worlds. We seek to
take advantage of regular transportation, a broad range of educational opportunities, and

emerging job sectors while upholding traditional values and the cultural legacy that has kept
our nation strong.
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ECEBC | Saranus
LEADERSHIP INSTITUTE
NOV, 2011

Project Updates

From your Community Project Report #1, be prepared to share with the group

= 1 key activity that went well. Tell us how this experience helped develop your
leadership capacity.
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LEADERSHIP INSTITUTE
NOV, 2011

Project Updates

From your Community Project Report #1, be prepared to share with the group

= 1 key activity that went well. Tell us how this experience helped develop your
leadership capacity.

| ots c::n‘;: Ecluctc-._jiﬂfi ';:!“'C}ﬁ""-» =% . e
C?S?Jﬂb roles gf}l\DLLJEGE\ LL'L} et be_,_lé;_ {

. tade , ol Lere re ectse | anc
'.ztjj e *Lﬂé < ho1n «k{\,eu—SP r%kncaa‘-«j% y
oM~ oo S L e ‘S‘I—rugﬂ o P C-J'—kﬂu'ﬁxa o Ehi_“""lﬂ
W\d K\f;P’{_ =TA HPEE‘ fi”c'.-..f:‘l\- CF'Q L Ir.\:,h'_i_-;. l-\:i‘n_r."{. = .

* 1 key activity that didn't go well. Tell us how this experience helped develop your — \ Eﬂf{*ﬁ
leadership capacity e py

m-ﬂv{htw,‘f} L..,jgr'(_inﬂ L..I'.‘l'll- o Mrt'{:h—l_‘\nﬂ\_l’:’: I.:f-— :
4o K L:::A_cb{ar —f"i_ﬁ.:"'-- LDE Pltﬂﬂﬂf’c{: ond oo
oA o .—:Jh_c.x(_')-f- o —fane L AL MC{
Col W oM.

= Share your Most Significant Change Story L
W€ have houi CopSidenct TT eXppess
ourselies o5 Eﬂr“ﬂ C ksl oo Educato P,
LL.-I'#.E" %ﬂﬁf_u C.l{j‘r S L L WA 1-{ e {'_1._1_1“ rr .I;J O ed F\ﬁiﬁwlkprlf-;g
{'L-I""-.C_q hL—"-.(‘) (W] {-f._.-l-'? . C/ LA = k‘ ”1-} A C-*‘.’?'Jﬂ,tﬂL.“rH_l LE P |-:-J"L I‘H‘f

and detelopment apre < oW Ay &S e Continu™
owl

2714 East Broadway, Vancouver BC VEM 13 ] ‘_1’
P 604 709 6063 F 504 709 5077 TF 1800 797 5602 F'“‘}E‘t
warw, ecebe.ca



— R ..1...\\\n..\u\ﬁ\n‘h\.\\\\....\I!......ﬁ\ﬁ\\r\\\(r\rltgv\ .\V.

: aé\ -

™ y !\ .

= rTOTETY ] SRR
“§

; . Vo2 27 \\w. - . D_Nw mW._n\:o pasnio} Sm&n m_ﬁfgm:m J 10 suleWop B3

0 % F N“ Mu &Q 7777 - \o“% deQ%\. v\vwx..w WM&\&&LW }

m. A~ o = 2L =~y L~ A~ mww s 2 =474

m ﬂ@lﬁﬁ% N N C N s AT \@\&Aﬂ%& 74

i mﬁ 777 Dﬁﬂ . L aasy v%%\\n\\\%.\a Ng “Aq 5303 J0 Auoeded diysispes| piing o3 palosd y

: A

11 Jan 12 08:584

(pazarwgns Ajpnput noA uoadIos3ap 1rafoud Jioys ay3 saulfar Jo sayppdn j0yl ydnibpind T) uondudsaq 133fod

: 7 A et A

$,303 pea7 Jo aweN

ssaappe Suipep

apo) |e150d §I§ D
. jrew-3

auoyd

%E Va4 " | - - .
oI, 4 m&ﬁ%&é uonisod

(7391305 BULI0SU0AS WOJJ] 19RO AS)

%ﬁ\l\\wﬂ\‘% d\v NN\%\ \.\N\. 123lo1d 10 sWeN %@ 1 9} Wm. uMmEmz Ayunuwiwo)
“ “M § 7 N .W\UW\NNJ > i aweN §,A191908 SuLiosuods

25dpie awes | 2933 2107 AeIAl — TT0Z 924 - T# uejd YoM 1walold Aunwiio)

PO

anneniu| diysispea] 29323




604-485-2905

11 Jan 12 08:58a

[ F % — IRNM.EN.\..T\ T A &
2 Ty

oL’ Sﬁ%

\“ m.mw\‘h.nﬂ\\nm\\\ﬂn\ .N\m.

. o .
?gﬁ“ J\ﬁ% \U% %ﬁu\vﬁ\ CEELLy n\«.ﬁ%\\%
vz _ 207 ~
o NG 17
o Tr o -~ )
177N | 7k \MN o Y
T oty ooy b . s
beorz™ 7 e ppar ;
/) : p. G Q\%\ \N\e ;
ot Loy | e I i m
Qup\u\.}&d\aﬁ\u) -, 202 \.@ s 0p2° e \N@N@\Qﬁ
uﬁ\wn\\&kﬁn\@nk\ Fasars \\u“ [ 1 ‘.Q..\.w.\.uo ww.wnww ¢ s v
d3d013A3d $35S3UAAY ALIALLOY
ALIDVdYD dIHSH3AVI IDNVHD 40 NIVINOQ NIHM OHM SALLIALLDY AN
H04 a3idOoH

Padupmas anes | 2933

AT TN

o e y )

o

2107 AeIAl - TT0Z 220 — T# ue|d Y40/ 303foid Ajunwitio)

aaneuj diysispea] 29303



T
(193f01d In0A aquIsBP 03 Pasn noA jey) ydeiSesed ay3) uonduosag 13fold [eRIU]
\ "€ UNREZQ oJUuol 't <2H D) T
5,373 Sunedininied jo ssweN
3po) |eisod J&r ddunnold 7T Q\\.P&N 51
S ssaJppe uljien
- T : auoyd T ~ tew-3
e FITT DOBRT LB T 7R u\\uw tonisod i awepN
(A3100S SuliosUOdS WoId) 39ejU0) As)
A oN T S3A ZTOT ‘TE "0 [1un spuny juadsun J9A0 ALled 01 uejd pue Jsanbas UM B PIIHWIGNS SARY S/W
‘ll.ll
oI L E 2L TP =7
Srary20 AT QQQ\\QQ\\\% Ar7el= 103[044 JO BWEN ti.ﬂ%. Eﬂ“\ﬂ.mfcmz Ayunwwio)
neon w\ v/ Yﬁw.k.q\,&\. awey s,A121005 Sunosuods
98 jo si0jeanpa m u U m
pooupjEy Aea _ u 7107 >m_>_

W o 140d3Y 1231f0¥d TVNId
anpeiyuj diysiopea] 29303

e6¢:60 2L Bny L0

Xe4 800

0000000000

zd



s e
i al o ArvvottorunL w/ (e \Adﬁtxun\xboa‘\

c QeI  LR3BLC QQ\ Il pnCes @4 PACALLPTD D> 207 &P
S\Qﬁ.ﬁw sra FrEL Y rénl & rere” pirdFac =y e A D pueerog p2s QMv

. - eSS
3 ¢ FrolLU%y a7/07  feeS  d07  puR { w9 S¥o #LLT Y

i s Feaw o2 I
, T 2?7 sl | Ao $1 D f
eriemn Al Uk 0D 2 A c, o AL Ay AT

DY ST DR G s W QL TR G Aot !
Pt v g/ ppows - 4 oy sL @2 i &8 5 L.‘U.W_....QW\ gHL

(¢1eym op
2W0o3N0 104 padoy | [liMoym) Ajijigisuodsay | duljawl 1/91eQ Aanoy

-Ayoeded diysiapea| JnoA pue 133loid InoA jo WNUSWOW 3} Suiuejuiew Joj sue(d INoA aseys asea|d
Jeys anujluol o1 poasJde sju ediaipied aynysu) diysiapesal 102 ANl BYL LY

‘puoABq pUB SaRIUNWWO) 113y} Ul sy diysispes| Jiaiy) gul
Ayjoede) diysiapea JnoA duueys

Qlulumﬁhn%\

wpoifiubis 3sow ay3 som joym Paford diysiapna) siy3 Bunnp pajuatiadxa nok sabubyd wwpifiubs ay3 jjp buowp wol4

JJip fo abupy?
Aiois aduey) 1ueaudis ISoOn

R | u.mmum_ Z10Z Aoy
v 140d3Y 1D3rodd T¥NId
anileiMu| diysiapeaq 24303

BOY:60 2L BNy L0

Xed @240

0000000000

y'd



FouFeEys U0 HduQuUdUBRLLYE ¢ f
APILSIT LUIWSNZEL  TE¢/I08 L
fr St TIOUAI) 27 WEIHD 9
IS0y WEdD ¢

2032 Y QQAYHS Ch

NI YIRTVD ¢

av AL 7

At sty 207907 |

7107 3unr — Aienuer

A F
FG 7 flovOwwor iy Cern A7 SIG 0 FI/LOY LXIHS raFA ¢

QAUTTI NP - T URLUIETY, 2T hervowwey) woe - o
b T4 (7 wo? -l ZTISCLTY \JL U DY), 2
mAUOILE MY OS] * |

QUITIWOY - V&L
TT0Z equiadag — Yadelnl

"pauaddoy Ajjon3op 1oym puo supyd 123foid uaamiaq saouasaffip Jupoifiubis Aup noqo SIWWOI 3pnouf
"spopiad awiy 7 buimofjof ay3 Jo Yoba uj SJUBAS pUD SN0 1afoid A3y Jo Apwiwuns p 3pinoid
S1UBA3 pue salyanae 1afoad Aay

wm%“@ﬂ%_ﬁ | u.mmuu 7107 Aen
& 180434 173r0dd 1VNI4
aAneINu| diysiapeat 9303

e0p:602L Bny LO

Xed eo0

0000000000

gd



Most Significant Change Story/ Summary

It became increasingly clear that our project made a huge impact on the community as a whale but then
it spread to connections provincially, naticnally and internationally!

Individuals from the community spent the time to take the opportunity to listen and then publically
acknowledge that what we do as early Childhood Educators is so important. The most memorable event
was the informational fair/ community event that an Elder of the community spoke both in the
traditional language and then in English to share how the true love in our hearts shine through in the
little ones we care for.

Then provincially we were able to share with other provincial partners, BCACCS, The Governor General
how our project was working towards the male influence on Early Care and Learning.

Then next huge step was building those bridges with National and International partners. To really bring
forth the acknowledgment that indeed that Early Childhood Educators- We ARE The Difference.

It was crucial fo evaluate each activity to ensure we were getting the message out to the audience. Then
the next step was at the midway paint to evaluate the project to reflect on the goals and objectives as
whole. Evaluations were not included formally in the plan and that should be included.

Most importantly, the project really did grow in feaps and bounds. We were able to be flexible adding
additional activities to the original goals of the project.

submitted with deepest respect,

Donna ﬁzﬁnyx coe and Cuty Hoes ece

Early Childhood Educators

We ARE The Difference
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Community Project Report #1

April = November 2011
Most Significant Change Story

ECEBC Leadership Initiative (93

ECEBC | tosarac

From amongst the changes you are experiencing through the leadership project, share your most significant change story...

e Mearr ot Me Lard Goeniss Jligfocrs ateinal

Fai -

ﬂé"dﬁtéi’/ eeta# Ao .7‘;:2!—'6:?}5’?”«_'—"&:2& ...-r_:z.-m“a_mfj?/

__,ﬁu-/x MMJMW,MM

—y ._.chg/.f =







T-SHIRTS WERE WORN TO HELP SPREAD THE MESSAGE
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QAQAUAILAS HOUSE OF LEARNING

Qaqgauailas Heiltsuk House of
Learning offers positive play and
learning experiences to help promote a
child's balanced growth and optimal
development.

The children's experiences are
enhanced by including tradtional
teachings and cultural experiences
within the component of the daily

prograrm.

WHO ARE WE?

> 3 We are a program under the Heiltsuk Tribal

Qaqm_la“as Heiltsuk House of : Council Egt:itﬂ Development Department in

Learning alm ensures that the daily Bella Bella, BC. Our program has proudly

program will help to strengthen offered early care and leaming experiences for

persanality, encourage the development children since 1980,

of empathy, further creativity, joy of

living and advance learning. Currently, the program is licensed for 20
children and we offer a traditional language
program throughout the daily curmiculum.

QAQAUAILAS LANGUAGE NEST
CONTACT THE STAFF AT: We gratefully acknowledge funding from First
Peoples' Heritage, Language Culture Council as
250-957-2222 they continue to sponsor our Language MNest
PO BOX # 880 Ance 2000

BELLA BELLA, BCVOT 120 Wie proudly offer age appropriate Heiltsuk

. expenences and Language EVERYDAY
www.gagauailas.com through the program for the children
who attend QAQAUAILAS.

EARLY CHILDHOOD EDUCATORS ARE...
The world's unsung hero's | They do an extraordinary amount of work and

good for our world as our children are any country's greatest asset. We are
building the future together...
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EARLY CHILDHOOD EDUCATORS

DID YOU KNOW?

EARLY CHILDHOOD EDUCATORS....

Promote health and well being of
children

Use developmentally appropriate
practices when working with all
children

Demonstrate caring in all areas of
caring

Work in partnerships with parents
supporting them in meeting their
responsibilities to their children
Work in partnerships with other
colleagues and other service
providers in the community to
support the wellbeing of families
Work in ways that support human
dignity

Pursue on an ongoing basis the
knowledge, skills and self
awareness needed to be
professionally competent
Demonstrate integrity in all of their
professional relationships

(ER] o

Taken from ECEBC CODE OF ETHICS

MEN WORKING IN EARLY CARE AND LEARNING?

YES!!

"For some, o male teacher is one of the most
significant male role models o chitd will have
cantact with,

“All early childhood education is about
nurturing the individual - that's not gender
specific.”

'Empathy’ and "sensitivity’ can sound like
ferninine terms but | find children of both sexes
respond well - you just talk to them normally.
From speaking to parents, having male role
models is something that comes up a lok.

Male staff want o work in a place with good
benefits, good warking conditions, and a
professional approach to child care
Fundamentally, fathers want to be viewed as
impartant people in the fives and education of
their children, while male staff want to feel like
they belong in the profession and the program,

EARLY CHILDHOOD EDUCATORS ARE...
The world's unsung hero's | They do an extraordinary amount of work and good for our world
as our children are any country's greatest asset. We are building the future together...

A Leadervhip Initaatve Progect in Partnershipowith ECEBZ
and Hedltzuk Trikul Council Social Development Department J/ QAGALTAILAS

puisd Fii el lr_-,l Vasaily Community Founidatios Hll"lugh ECEBL M T
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We ARE The Difference-Men In Early Care and Learning Exit this survey

1. What is your role in Early Care and Learning?
Licensed Early Childhood Educator
Assistant Early Childhood Educator
Early Childhood Educator Supervisor
Administrator/Director

Other (please specify)

2. Do you feel men require extra support for them as professionals to stay in the Early
Care and Learning Field?

YES

3. What are the ways can males be supported in the Early Care and Learning Field?

—

4. How do you think that the Early Care and Learning field benefits from having males
employed as Early Childhood Educators?

PR A MBS |

|

| |

, .

: |
|

5. What do you think are some of the reasons that so few males are currently working
in the Early Care and Learning Field?

lof2 4/29/2012 3:00 PM



6. Within the next 4 years, how likely is there a chance that there will be an increase
in the number of males in the Early Care and Learning Field?

Very likely
Moderately likely
Slightly likely

Not at all

7. How likely would you say males who are ECE professionals will remain in the field
for at least five(5) years?

Extremely likely
Very likely
Moderately likely
Slightly likely
Not at all

Prev Next

Powered by SurveyMonkey
Create your own free online survey now!
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8. How many years experience do you have in the Early Care and Learning Field?
1-6 years
7-10 years
11-15 years

16+ years
9. What is your gender?
MALE

FEMALE

10. Do you have any additional comments?

Lofl 4/29/2012 3:01 PM
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